
News 
 
Croke Park Agreement website launch   

The Minister of State for Public Service Transformation, Dara Calleary launched the website of 
the Implementation Body for the Croke Park Agreement.  The site will allow users to access 
quarterly reports on progress including actual cash savings, costs avoided, improved and 
reformed services and internal efficiencies.  The Minister stated that “the reforms under the Croke 
Park Agreement are ever more essential to help meet the unprecedented challenges currently 
facing Ireland and its public services. The test of the Agreement will continue to be the quantity 
and quality of public services that can be maintained or improved, in the context of falling 
numbers of public servants and reduced resource allocations.” 

Information outlined indicates that €1.8bn was saved from the pay bill for the year 2010 through 
reductions in pay, the pension levy, and the curtailment in staff numbers. The reduction in take 
home pay averages at 14 percent per individual civil servant. Public servants in more senior 
positions received a reduction in take home pay of up to 24.5%, for example, Secretary Generals 
Level 2 saw their gross pay reduced by 15 percent from €253,635 to €215,590 per annum, 
according to Report No 44 of the Implementation Body.   There has been a 10 percent reduction 
in the numbers of staff at management grades since 2008 and the moratorium has prevented 
posts being filled following the natural turnover of public servants.  Voluntary exit schemes and 
incentivised departure schemes have also contributed to reduced staff numbers.  

The Croke Park Agreement created a framework for co-operation between the Government and 
public employees and credit is given to the agreement for minimising industrial action.  

In relation to healthcare, reform of the medical laboratories system has taken place, a single 
central unit for processing medical card applications has been created, and a National 
Procurement structure for the health system has been agreed upon.  A number of redeployment 
schemes have also been put in place so gaps can be avoided in service provision in both the 
health and education sectors.  

The Civil Service saw the redeployment of 500 staff from departments and agencies to other 
departments. A new sick leave management scheme has been implemented and new 
appointments to promotional posts are conducted by competitive interview. Within the Gardaí, 
there has been a revision in rostering arrangements and wages will be paid electronically.   

In general within the public service, it was stated that state agencies are being rationalised, 
inspectorates are being re-organised and streamlined with more services being provided online 
and the amount of documentation required is being reduced. Also savings amounting to €7.5m on 
existing public service contracts above €100,000 were generated by the National Procurement 
Service.   

The address of the website is http://implementationbody.gov.ie/ 

Development of the IFSC   

The Government last week expressed support for the establishment of a ‘Green IFSC’ and 
agreed in principle to provide seed funding of €6.8m over three years to develop the initiative.  A 
green IFSC would target environmentally-related financial services as a means of generating high 
value employment and revenue growth in Ireland.  Green finance refers to capital investment, 
banking and treasury business which support the development and promotion of a low carbon 
economy. This includes funding of renewable energy generation, energy efficiency measures and 



carbon credits trading. In a wider context it embraces environmental aspects such as waste, 
water and weather. 

The Green IFSC initiative emerged from a workshop on the future of the IFSC, chaired by the 
Department of the Taoiseach in February 2009.  A sub-group, the Green IFSC Steering Group, 
was later established under the auspices of the IFSC Clearing House Group, a group which 
functions under the charge of the Department of the Taoiseach.  A detailed business plan is being 
compiled by the Enterprise Agencies in partnership with the Green IFSC Steering Group. 

By supporting the establishment of the ‘Green IFSC’, it is hoped that Ireland will position itself as 
a leading financial services centre for the management of carbon and green finance, including the 
establishment of a government supported International Carbon Standard (ICS) and associated 
Dublin International Voluntary Offset Registry (DIVOR). A green finance focus in the IFSC has the 
potential to create over 7,000 new jobs and €6bn in revenue in the next five years. €6.8m of seed 
funding over three years has been earmarked by the Government to develop the initiative.  

The Taoiseach Brian Cowen stated that "we proved in the past with the IFSC that a successful 
partnership between Government and business can successfully provide world-class international 
financial services. Today there are nearly 12,000 people employed in Ireland’s international funds 
servicing sector. We can repeat that success by developing a green financial services centre 
which will place Ireland at the forefront of a growing demand for such services in the coming 
decades.” 

Towards adequate, sustainable and safe European pen sions systems   

In an effort to determine policy for adequate, sustainable and safe pension systems, the 
European Economic and Social Committee (EESC) released an opinion on the reasons behind 
the failings apparent in European pension systems and offered several recommendations.  

Financial crisis  

The opinion stated that the financial crisis and its consequences show that funded mandatory 
pensions schemes are exposed to specific financial risks. Nevertheless, pay-as-you-go pension 
schemes are affected as well by economic crises and ageing due to the reduction of the 
aggregated wage sum. However, it considered that the effects of the financial crisis on pension 
schemes owe more to the lack of jobs and investment than to demography. It stated that a 
recovery policy, which increased growth through active labour policy, vocational training, 
investments and innovation thereby creating quality workplaces, would stabilise the “shock-
absorbers” of the pay-as-you-go pension schemes. 

Pensions  

Adequacy and sustainability of pensions should be considered as a priority both from a 
macroeconomic and a social perspective and competent authorities should consider looking for 
sources of funding or ways of complementing it other than levies on salaries to help finance the 
pension systems, it stated. 

It noted that in the case of funded pension schemes with defined contributions, the risks are 
largely borne by the participants. The administration costs of these schemes are high and codes 
of good practice are insufficient. It considered that aspects of funded pension schemes should be 
evaluated and, if necessary, regulated at the EU level. Common European principles could 
ensure that these privately managed funds are efficient and operate in the best interests of 
pensions; for example, the profits of pension fund managers should be performance related and 
linked to the profits of pension fund members.  



It stated that the EU should ensure that the regulatory framework at national level should be 
improved to include all pension schemes and a common approach through guidelines at EU level 
to investment choice and minimum information obligations with a particular focus on risks for 
participants. Training in financial literacy should become part of the school curricula. It also 
recommended an EU methodology on pension statistics to be developed and that a similar 
instrument should be developed to monitor the implicit liabilities of pension schemes operating at 
a national level.  

Inadequate employment rates and gender inequality  

It noted that the employment rate of people in the 55 to 64 age bracket is still low at around 40 
percent but it doubted that that a rise in the legal retirement age alone can solve problems 
associated with the challenges of demographic change. It noted that an increase in the absence 
of other reforms and initiative could cause the elderly, particularly women, to fall below the 
poverty line. 

It urged for efforts to be undertaken to make gender equality a reality and assist women in 
avoiding long periods of disconnection with the labour market. It argued for improved provision of 
care facilities for children and elderly.  

It also considered that the European Commission should recommend working on a concept of 
employment for all with decent work at every time of life, focusing in particular on fostering active 
ageing (including raising the rate of employment of older people), life-long participation in training 
and learning, and bringing young people into the labour market. Unemployment, and especially 
long-term unemployment, should be a tackled rigorously.   

Oireachtas schedule  
 
Dáil   

Tuesday February 1  

2.30pm  

Order of Business 

Motion of Confidence (to conclude at 8.30pm if not previously concluded) 

8.30pm  

Adjournment 

Seanad   

The Seanad has adjourned sine die.  

Committees   

There are no committees meetings scheduled for this week.  

Appointments   



European research appointment   

Prof Nicholas Canny has been appointed to the scientific council on the European Commission's 
European Research Council governing body.  Prof Canny is an historian and director of the 
Moore Institute for research in the department of humanities at the National University of Ireland, 
Galway. Mr Canny was previously director of the European Science Foundation and is the 
current president of the Royal Irish Academy. 

Aer Lingus appoints new non-executive director  

Aer Lingus have appointed ICTU general secretary David Begg as a non-executive director to its 
board.  He will take the place of Michael Johns who will retire on February 28th.  

Departments of State   

Trade surplus increase of 37% to €4.086bn recorded by CSO  

Recently released figures by the Central Statistics Office show that the value of Ireland’s 
merchandise exports for the November 2010 period increased by 17 percent compared to the 
same period in 2009, while the value of imports also increased by 2 percent.  In total, this means 
a trade surplus increase of 37 percent to €4.086bn.  

In the period January to October 2009 and 2010, medical and pharmaceutical products increased 
by 15 percent, organic chemicals by 3 percent; however, there was a decrease in exports of 
computer related products (32 percent) and transport equipment (70 percent).   Exports to the 
USA increased by 10 percent, to Germany by 18 percent and to Switzerland by 40 percent.  On 
the whole, exports to the USA, Belgium and Great Britain accounted for 52 percent of the total 
value of exports in the first ten months of 2010. 

The figures were strongly welcomed by the Minister for Trade and Commerce, Billy Kelleher in a 
statement released.  The increase of €4.45bn from January to February 2009 to €82.71bn in the 
same period in 2010 “is an impressive performance by our exporters in what are extremely 
difficult trading circumstances globally and reflect our sharply improving competitiveness”, 
Minister Kelleher stated.   Minister Kelleher added that “the Government’s strategy of investing in 
an export-led economic recovery has produced results and we must ensure that this strategy is 
maintained.” 

Tax free investment scheme for film and TV industry  extended  

The Minister for Tourism, Culture and Sport, Mary Hannafin announced the extension of the film 
and television tax investment scheme - Section 481 - for a further three years to end 2015. 
Announcing the decision, Minister Hanafin said “the current scheme was due to expire at the end 
of 2012 and because of its significant and positive impact on this sector a decision was taken by 
the Government today to extend it in the Finance Bill.” 

The Finance Act of 2008 extended the scheme for four years until the end of 2012, increased the 
overall ceiling on qualifying expenditure from €35m to €50m, increased the individual investor cap 
for those wishing to invest finance in film in Ireland to €50,000 per annum from the previous limit 
of €31,750 and increased the relief on that investment to 100 percent from 80 percent. 

Minister Hanafin said “the changes introduced in 2008 were significant and gave the Irish 
audiovisual sector a major boost in challenging times. In 2010, a total of 57 projects were 
approved for funding with an Irish spend of some €165m. These 57 projects supported 



employment for crew, cast and extras of over 10,000 individuals and had the effect of maintaining 
and creating jobs in a very difficult economic climate, while at the same time producing a product 
that will help to sell Ireland abroad.” 

The current changes will result in Ireland being able to offer somewhere in the region of 26 
percent and 28 percent net benefit to film producers, up from the previous 20 percent. 

€54m Grassland Sheep Scheme to address reducing flo ck numbers and provide valuable 
income support to farmers  

The Minister for Agriculture, Fisheries and Food, Brendan Smith confirmed that payments under 
the new three-year €54m Grassland Sheep Scheme would begin to be issued from February 1.  
The value of the scheme for 2010 was €18m. The funding comes from unused Single Payment 
funds. 

The supply of lambs is a key and fundamental element underpinning the sheep and lamb 
processing industry.  This is a valuable export-orientated part of the Irish agri-food sector. The 
industry is worth around €250m to the Irish economy and over two thirds of the lambs are 
exported. 

To maintain a viable industry the decline in reducing flock numbers, income pressures and 
producers leaving the sector should be arrested.  Minister Smith stated "I believe that this 
Grassland Sheep Scheme will achieve these aims and will provide a much needed and very 
valuable income support to an important and vulnerable sector". 

€3m funding for innovative mental health services a llocated for 2011  

In 2010, Genio Trust was allocated €3m in innovation funding to support over 100 people to move 
from institutions to the community, or to become more independent in their communities. Grants 
were awarded to 50 projects including 15 mental health projects with total funding of €1.4m. In 
2011, €2m funding will be provided and will enable Genio to further their work by allowing it to 
focus on one institution or hospital to enable that facility to close in its entirety. The funding will 
also be directed towards increasing the provision of cost effective, family and community based 
respite care, as an alternative to traditional institutional models. 

€1m will be provided to fund the expansion of Jigsaw to a further 10 counties from 5 counties. 
The funding is for a 3 year period. Jigsaw is an innovative community based support service for 
young people, which has been developed by Headstrong and is designed to promote systems of 
care that are accessible, youth-friendly, integrated, and engaging for young people. 

 


